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PAY DIFFERENTIAL 347 
CERTIFIED PUBLIC ACCOUNTANT RETENTION BONUS 

 
 

Established:  07/01/07 
 

CLASS TITLE 
CLASS 
CODE 

EARNINGS 
ID 

 
DEPARTMENT 

Rank and File:  
Investigative Certified Public 
Accountant 

6612 9M 

Excluded: 
Supervising Investigative Certified 
Public Accountant 

6613 

Chief, Accountancy Enforcement 
Program 

6614 

9M 

Department of Consumer Affairs, 
California Board of Accountancy 

 
 

RATE 
15% of current annual base salary; or 
20% of current annual base salary 
 
 

CRITERIA 
The purpose of this Recruitment and Retention Pay Differential is to attract and retain qualified staff in the 
above classifications.  It will be made available to staff on an annual basis using the criteria listed below: 

 
• Upon recommendation by the appointing authority, employees in the Investigative Certified 

Public Accountant classification who have been at the maximum of the salary rate for 
twelve (12) consecutive qualifying pay periods are eligible for an annual payment of 15% of 
their current annual base salary payable thirty (30) days following the completion of every 
twelve (12) consecutive qualifying pay periods up to twenty-four (24) consecutive qualifying 
pay periods. 

 
• Employees remaining in the Investigative Certified Public Accountant classification longer 

than twenty-four (24) consecutive qualifying pay periods will be eligible for an annual 
payment of 20% of their current annual base salary payable thirty (30) days following the 
completion of every twelve (12) consecutive qualifying pay periods. 

 
• Upon recommendation by the appointing authority, employees in the Supervising 

Investigative Certified Public Accountant classification who have been at the maximum of 
the salary rate for twelve (12) consecutive qualifying pay periods are eligible for an annual 
payment of 15% of their current annual base salary payable thirty (30) days following the 
completion of every twelve (12) consecutive qualifying pay periods up to twenty-four (24) 
consecutive qualifying pay periods. 

 
• Employees remaining in the Supervising Investigative Certified Public Accountant 

classification longer than twenty-four (24) consecutive qualifying pay periods will be eligible 
for an annual payment of 20% of their current annual base salary payable thirty (30) days 
following the completion of every twelve (12) consecutive qualifying pay periods. 
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CRITERIA - Continued 

• Upon recommendation by the appointing authority, employees in the Chief, Accountancy 
Enforcement Program, classification who have been at the maximum of the salary rate for 
twelve (12) consecutive qualifying pay periods are eligible for an annual payment of 15% of 
their current annual base salary payable thirty (30) days following the completion of every 
twelve (12) consecutive qualifying pay periods up to twenty-four (24) consecutive qualifying 
pay periods. 

 
• Employees remaining in the Chief, Accountancy Enforcement Program classification longer 

than twenty-four (24) consecutive qualifying pay periods will be eligible for an annual 
payment of 20% of their current annual base salary payable thirty (30) days following the 
completion of every twelve (12) consecutive qualifying pay periods. 

 
• If an employee terminates, transfers out of an eligible class, or is discharged prior to 

completing the twelve (12) consecutive qualifying pay periods, there will be no pro rata 
payment for those months. 

 
• If an employee promotes out of an eligible class into another eligible class they will be 

eligible for a pro rata payment for those months.  For purposes of this pay differential, each 
classification is considered separately so if an employee promotes from one eligible class 
to another they are required to meet the criteria above for the classification before receiving 
the specified pay differential.  For example; if an employee promotes from Investigative 
Certified Public Accountant to Supervising Investigative Public Accountant, they would be 
required to be at the maximum of the salary rate for twelve (12) consecutive qualifying pay 
periods before being eligible for the 15% pay differential. 

 
• Part-time and intermittent employees shall receive a pro rata share of the annual 

recruitment and retention pay differential based on the total number of hours worked 
excluding overtime during the twelve (12) consecutive pay periods. 

 
• Continuation of this pay differential is at the discretion of management, based on the 

recruitment and retention issues for these classes. 
 
 

FOR ALL CLASSES:  IF APPLICABLE, SHOULD PAY DIFFERENTIAL BE: 
PRO RATED Yes 
SUBJECT TO QUALIFYING PAY PERIOD Yes 
ALL TIME BASES AND TENURES ARE ELIGIBLE Yes 
SUBJECT TO PERS DEDUCTION No 
 
 

FOR ALL CLASSES:  INCLUSION IN RATE TO CALCULATE THE FOLLOWING BENEFIT PAY 
OVERTIME No 
IDL No 
EIDL No 
NDI No 
LUMP SUM VACATION No 
LUMP SUM SICK No 
LUMP SUM EXTRA No 
 


